
It is imperative for higher level nursing 

practice institutions to implement 

processes, develop interventions and 

provide resources to help with the early 

identification of at-risk nurse residency 

students and promote sustained financial 

growth and organizational success.
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Background

Systematically identify factors 

contributing  to the risk of attrition among 

nurse residency students. Subsequently, 

the project will implement targeted 

interventions decreasing attrition rates.
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Evidence for Problem

IOM’s report recommended the 

formation of nurse residency programs 

to address high turnover rates and 

improve quality of care. It can cost up to 

$120,000 to train a new perioperative 

nurse.

Cost-Benefit Analysis

Focusing on student retention within 

nursing programs through 

identification of high-risk factors, we 

can mitigate the ongoing nursing 

shortages that threaten our healthcare 

systems and mitigate financial loss.
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Framework/EBP Model

Results

By providing tailored resources and support to high-risk Residents, we can 

enhance student success rates while fostering the financial stability and 

organizational effectiveness of nursing programs.
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