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perceptions of the program. FUTURE DIRECTIONS:
RESULTS: Future efforts will focus on expanding mentor recruitment, increasing participant
MENTEE MATCHING PREFERENCES : diversity, and developing structured programming to support mentor—mentee

interactions. Longitudinal evaluation of outcomes will be implemented to assess the
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RESULTS: ) Preliminary survey data from both mentors and mentees demonstrated strong program’s impact on residency placement, academic productivity, and career
: GENERAL : engagement and high levels of satisfaction with the mentorship experience. development.
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In its first year, the program At Mentors reported positive experiences with the program, including effective
enrolled 49 mentors and 93 { ) ADVICE communication with mentees and meaningful engagement in mentorship activities. A statewide, society-sponsored mentorship model can successfully connect trainees
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across institutions, improve access to mentorship, and support early career
development in radiology. Preliminary survey findings demonstrate strong
engagement and satisfaction, highlighting the demand for structured, longitudinal
mentorship programs. This scalable model provides a framework for expanding
mentorship opportunities across diverse training environments.

REFERENCES:

1. Guptay, et al. A national virtual mentorship program in radiology: improving access and diversity in mentorship. J Am Coll Radiol.
2022.

broad range of institutions
across Texas. All mentees fellowship paths

Percent of mentees
who identified each factor
as important for mentoring
match in initial survey
responses (N = 93)

were successfully matched,

including participants from | ’

institutions without home CAREER
GUIDANCE

radiology programs. Garesr planning,

job outlook, and
long-term goals

Mentee Findings:

Mentees reported that participation in the program improved their understanding of
radiology as a specialty and increased confidence in navigating the residency
application process. Respondents highlighted the value of individualized guidance,
particularly in areas such as career planning, research involvement, and subspecialty
exposure.
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