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MethOdS of FDs were female in 2024, steady rise in female fellows, more female fellows In

up from 11.85% in 2015 (n=3 2015-2024 (Mann—Kendall programs with a female FD,
— 8) P<0.01) vs 25.5% with male FDs
(P=0.03)
95% CI 2.04—-31.46; adjusted for
year and program

» Design: retrospective study of US H&N
fellowships, 2015-2024 (AHNS data)

* Outcome: % female fellows per program- Conclusion
year

* Predictor: FD gender (public records) Programs led by female FDs train more female fellows.

Diversitying fellowship leadership may help diversify H&N oncology training.

* Analysis: linear mixed-effects regression
and Mann—Kendall trend test « Female FDs and fellows both increased over the past decade

* Possible mechanism: mentorship and role modeling

» Limitations: few female FDs, incomplete program data,
short study period Nebiaska

Medical Center
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